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DOMINICK’S CONTRACT SETTLEMENT OFFER
TO
U.F.C.W. LOCALS 1540 AND 1550
Dear Dominick’s Member:
After eleven (11) meetings with the representatives of Dominick’s Finer Foods, the 
Union has received a contract settlement offer worthy of your consideration. This contract 
settlement offer is one that recognizes the needs of the company to be more competitive 
with the competition, while at the same time this settlement will provide the necessary 
wage increases and language changes our members need.
A number of contract language changes have been made that are very favorable 
to the membership such as: Item No. 6, Section 8.6 of the agreement which provides 
for a minimum schedule of four (4) hours per day. This is an item we have tried to achieve 
during the last three (3) contract negotiations and now will be part of the new contract. 
Item No. 8, Section 8.12B-now  Part Time members will qualify for preferential schedul­
ing by seniority for day shift or night shift. These, and a number of other items which 
improve your contract, make this the best Food Agreement in the State of Illinois or 
the Midwest.
Your Negotiating Committee feels that this proposal is very acceptable and recom­
mends that you vote, "Yes.”
The enclosed mail ballot asks for your vote to accept or reject the proposal. On the 
lower portion of the ballot you are asked to vote for or against a strike. Please note that 
even if you vote to accept the proposed contract you should also vote on whether you 
are for or against a strike in the event of a majority of votes are cast against acceptance 
of the contract. The ballots must be mailed back and in the hands of the Rank and File 
Committee by no later than Wednesday, December 21, 1988, at Twelve O’Clock Noon.
Fraternally yours,
The Negotiating Committees of 
U.F.C.W. Locals 1550 and 1540
FROM COMPANY MEMORANDUM OF AGREEMENT
Language Changes to Agreement
1. Three (3) year Agreement commencing October 2, 1988 and expiring 
September 29, 1991.
2. Section 4.2 - During the probationary period only the wage schedule, 
as provided for herein, shall be applicable to the employee unless 
otherwise provided for in this Agreement.
3. Section 4.3 - Delete reference to Local 1453.
Section 4.4 - Delete reference to Local 1453.
Note: Local 1453 is now part of Local 1540.
4. Section 7.4A - Add Bakery Department Manager as a classified
. q , position. Delete Dairy/Frozen Food Departmentec xon .—  Head and add Head Clerk classification. Change
Section 9.4 Cashier-Bookkeeper classification to Customer
Service Manager and work out description of 
duties in 9.3(c) and in 9.3(d) for Head Clerk. 
In Section 9.4 change Cashier-Bookkeeper to 
Customer Service Manager in first sentence and 
add Bakery Manager where the Bakery is operated 
by the Employer.
Note: There have been some changes in Department Heads: Dairy/Frozen
Food Department Head has been changed to Head Clerk. Cashier-Book­
keeper has been changed to Cashier-Bookkeeper/Customer Service 
Manager. There will be either a Cashier-Bookkeeper or a Customer 
Service Manager in each store.
5. Section 7.11 - Employer agreed to review geographic groupings with 
the Union.
Note: Company will meet with the Locals to review and change
geographic groupings as necessary.
6. Section 8.6 - Modify first and third sentences to reflect four (4) 
hours instead of three (3) hours minimum scheduling or call-in.
Add to the end of second sentence "or if the employee is not 
available due to legal restrictions or personal preference".
Note: Old contract provides that a clerk must be scheduled a
minimum of three (3) hours per day. Now you must be scheduled 
four (4) hours per day unless you restrict you availability to 
less than four (4) hours.
7. Section 8.12B - Modify first sentence to read "Senior employees 
working thirty-two (32) hours or more per week on a regular basis 
(full time rate structure) or employees with five (5) years or more 
seniority will indicate etc.
Note: Clerks working thirty-two (32) hours or more per week currently
have the right to claim day shifts (shifts that end by 6:00 P.M.), 
by seniority for available shifts. Now, Part-time clerks (working 
less them thirty-two (32) hours per week), with five (5) years 
seniority or more will also have this right.
8. Section 8.15 - From Sections 8.15(a) and (b) delete "forty hours". 
Delete Section 8.15(c).
Note: Now Part-time as well as Full-time employees shall receive
a forty cent (40C) premium for all hours worked when a majority of 
their scheduled hours are between 9:00 P.M. and 6:00 A.M.
9. Section 8.19 - Delete old language - New Section: "No employee
shall be scheduled without at least ten (10) hours rest between 
shifts. If an employee is scheduled with less than ten (10) hours 
between shifts, the employee shall be paid time and one-half (1 1/2) 
the employees hourly rate of pay for all hours worked prior to the 
completion of the ten (10) hours rest period between shifts".
Note: Old language provided for twelve (12) hours between shifts.
New language provides for ten (10) hours between shifts with a 
penalty if scheduled less than ten (10) hours between shifts.
10. Section 9.2A(c) - Eliminate Cashier-Bookkeeper and substitute 
Customer Service Manager.
Note: Relates to changes made in number 4 above.
11. Section 9.2D - NEW - The employer has the exclusive right to appoint 
office clerical employees and agrees that it will not discriminate 
against any employee in assigning office clerical (Booth Personnel) 
positions.
Note: Current language contained in a Letter of Understanding now
made part of the contract body.
12. Section 9.3(c) - Change to Customer Service Manager from Cashier- 
Bookkeeper and define duties.
13. Section 9.3(d) - Delete Dairy/Frozen Food Department Head and change 
to Head Clerk and define duties.
14. Section 9.4 - Modify first sentence - Change to Cashier-Bookkeeper
or Customer Service Manager.
Note: Numbers 12, 13 and 14 above, relates to changes made in number4 above.
15. Section 11.4 - Delete old Section - New Section follows:
"An employee who is laid off, terminated, quits or is discharged 
for any reason other than dishonesty shall receive pro-rata vaca­
tion pay based on their full months of service from their last 
anniversary date in the amount of vacation earned as of that 
anniversary date but not paid".
Note: Employees hired prior to 1/01/86 who terminate shall have
their pro-rata vacation figured from their last anniversary date 
until the time of termination to provide for all vacation time due.
16. Section 11.9 - Delete old Section - Add New Section:
"Vacation schedules shall be posted in all stores by April 1st of 
each year. There shall be at least one store-wide schedule plus 
a departmental schedule posted in each department".
17. Section 14.6 - Delete old provision - Add New Section:
"There shall be no holiday pay for persons on layoff, sick leave 
or other leaves of absences".
Note: Old contract language provided that a clerk on Leave of
Absence was entitled to a holiday if it fell within thirty (30) 
days from the date the Leave of Absence started. To be part of 
current language in 10.9.
18. Section 18.11 - Delete old language and substitute New Section as 
follows:
"Employees who are eligible for severance pay and accept a transfer 
to another job will be paid at the rate of the job accepted".
Note: If a store closes and a clerk accepts a transfer to a lower 
or higher rated job, the clerk shall be paid whatever rate the job 
classification accepted calls for.
19. Section 19.5 - Delete second (2nd) paragraph of Section 19.5 and 
substitute the following:
"Where the Employer desires to furnish uniforms, such uniforms shall 
be laundered by the employee and shall be returned to the Employer 
upon termination of employment".
Note: Updates old contract language (1950's) to what the current
practice is.
20. Section 22.1 - Modify first (1st) sentence to read as follows:
"The Employer agrees to continue to make a contribution of fifty- 
seven (.570 cents per hour on all straight-time hours worked by 
employees in service on the ratification date of this Agreement, 
excluding Utility Clerks, covered by this Agreement.
Note: Does not affect current employees.
21. Section 22.1 - Delete present second (2nd) paragraph and substi­
tute the following:
"Effective the first (1st) Sunday following completion of one (1) 
year .continuous service pension contributions will be made for all 
hours worked by Utility Clerks on the above basis.
All employees hired after the ratification date of this Agreement 
(excluding Utility Clerks) shall be eligible for pension contri­
butions on the above basis effective the first Sunday following 
completion of one (1) years continuous service or the attainment 
of age twenty-one (21)/ whichever is earlier".
Note: Does not affect current employees.
22. Letter of Understanding - It was agreed that clerks performing 
Time and Attendance duties are to be paid the thirty cents (.30<:) 
per hour premium of office clerical personnel for time spent on 
such work.
Note: New Premium Classifications.
23. Hardship Leaves of Absence - It was agreed that the Union may 
bring hardship cases to the Chief Human Resources Officer for 
resolution.
Note: The Company agrees to meet with the Union and discuss the 
need for a personal Leave of Absence where there is a special 
hardship involved.
24. Scheduling - The employer agreed to urge managers to schedule 
Sunday hours a week prior where practicable. Additionally, the 
employer agreed that if the computer scheduling program will 
permit such scheduling the same will be implemented.
Note: The Company agrees to try out scheduling with Sunday as
the last day of the schedule. This would give members over a 
weeks notice that they are being scheduled for Sunday work.
(Now the schedule goes up on Thursday for Sunday two (2) days 
later). If it can be worked out without a lot of scheduling 
problems for management, it will be implemented on a regular basis.
Letters of Understanding - The employer agreed to review with the 
Union all existing Letters of Understanding and to renew same 
with whatever modifications are deemed mutually appropriate.
25.
26. Article IX - Wages
DEPARTMENT HEADS
10/02/88 10/01/89 9/30/90
Assistant Managers $13.10 $13.40 $13.70
Produce Managers $12.95 $13.25 $13.55
Bookkeeper/Customer Service Mgrs .$12.20 $12.50 $12.80
Head Clerks $11.95 $12.25 $12.55
Bakery Managers $10.10 $10.35 $10.65
SUPPLEMENTAL
Brackets 10/02/88 10/01/89 9/30/90
0 - 3 Months $ 4.50 $ 4.60 $ 4.75
4 - 6 Months $ 4.75 $ 4.80 $ 4.95
7 - 1 2  Months $ 5.00 $ 5.05 $ 5.20
13 - 18 Months $ 5.75 $ 5.80 $ 5.95
19 - 24 Months $ 6.25 $ 6.35 $ 6.45
25 - 30 Months P.T. CAP $ 7.00 $ 7.25 $ 7.50
31 - 36 Months $ 7.50 $ 7.75 $ 8.00
Over 36 Months $ 8.00 $ 8.25 $ 8.50
UTILITY CLERKS
Brackets 10/02/88 10/01/89 9/30/90
0 - 3 Months $ 4.10 $ 4.20 $ 4.25
4 - 6 Months $ 4.25 $ 4.35 $ 4.40
7 - 9 Months $ 4.40 $ 4.50 $ 4.55
Over 9 Months $ 4.65 $ 4.75 $ 4.85
Red Circle U.C.'s ($5.25) $ 5.50 $ 5.75 $ 6.00
REGULAR CLERKS
Pay Level Brackets 10/02/88 10/01/89 9/30/89
1 0 - 3  Months $ 4.50 $ 4.60 $ 4.75
2 4 - 6  Months $ 4.75 $ 4.85 $ 4.95
3 7 - 9  Months $ 5.00 $ 5.05 $ 5.20
4 1 0 - 1 2  Months $ 5.50 $ 5 . 5 5 $ 5.70
5 1 3 - 1 5  Months $ 5.75 $ 5.80 $ 5.95
6 1 6 - 1 8  Months $ 6.00 $ 6.10 $ 6.25
7 1 9 - 2 4  Months $ 6.50 $ 6.60 $ 7.00
*8 25 .“ 30 Months $ 7.35 $ 7.60 $ 7.85
y 3 1 - 3 6  Months $ 8.25 $ 8.50 $ 8.75
10 37 - 42 Months $ 9.00 $ 9.25 $ 9.50
11 43 - 48 Months $ 9.50 $ 9.75 $10.00
12 Over 48 Months $10.00 $10.25 $10.50
13 Over 54 Months $10.65 $10.95 $11.20
Red Circle
Red Circle ($10. 90) $11.20 $11.50 $11.75
Red Circle ($11. 40) $11.70 $12.00 $12.25
* P.T. CAP
Slotting of Present People
1. Clerks at current $5.00 rate ( 7 - 9  months) to receive twenty-five 
cents (.250 per hour effective 10/02/88, and after completion of 
nine (9) months service progress in brackets.
2. Clerks at the $5.55 rate (10-12 months) go to $5.75 per hour 
effective 10/02/88, and after twelve (12) months service go to the 
$6.00 per hour bracket and progress in brackets thereafter.
3. Clerks at $6.05 rate (13-15 months) receive twenty-five cents (.250 
per hour effective 10/02/88, and after completion of fifteen (15) 
months service go to the $6.50 bracket and progress thereafter.
4. Clerks at the $6.50 rate (16-18 months) receive twenty-five cents 
(.250 per hour effective 10/02/88. Upon completion of eighteen 
(18) months service they are to be paid $7.10 per hour and upon 
completion of twenty-four (24) months service advance to next 
bracket rate.
5. Clerks at the $7.65 rate (25-30 months) to receive twenty-five cents 
(.250 per hour effective 10/02/88.
6. Section 9.1B(2) - Change to reflect New Pay Level 8.
Current employees at the $9.75 pay rate (old Level 12), may progress 
in accordance with classification seniority to New Pay Level 13 
($10.65) in accordance with 9.1B(2). Pay Level 8 to replace Level 7 
in 9.IB(2) (a) (b) (c). Also, Section 9.1B(2) (b) change from
twenty-four (24) months classification seniority to thirty (30) months 
classification seniority.
All employees at old pay levels one (1) through eleven (11) will 
progress up to New Pay Level Cap twelve (12), pay rate $10.00 in 
accordance with provision of 9.IB.
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